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Issue: 
-A WSR is changed retroactively and the EE’s aging records do not match quota 
deductions. 
 
Example: 
-A WSR is changed retroactively from D02N10_F (4x10 with Friday off) to D02N10_T 
(4x10 with Tuesday off). 
-An absence was originally keyed on Tuesday 12/13/2011, which is now a ‘FREE’ day 
based on the retroactive WSR change. 
-PT50 & PT_BAL00 show the deduction, however IT 9901-6005 does not.   
 
Solution: 
-When WSRs are changed retroactively and the EE’s days off (‘FREE’ days) are 
changed in the new schedule, review previously keyed absences to ensure absences 
haven’t been keyed on the EE’s new days off. 
-If there are impacted absences, remove the leave entry or create a relevant 
substitution for the days of the absences. 
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Issue: 
-A WSR is changed retroactively, EE has absences keyed with the full day absence flag 
set and EE’s new scheduled hours are greater than the previous schedule. 
 
Example: 
-A WSR is changed retroactively from D02N10_F (4x10 with Friday off) to D24W24FX 
(Day Flex). 
-An absence was originally keyed on 12/28/2009 for 10 hrs, which set the full day 
absence flag on the related IT 2001 record.  
-The WSR is changed to a flex schedule and Time Evaluation reads the absence as a 
24 hr deduction, instead of a 10 hr deduction. 
 
Solution: 
-When WSRs are changed retroactively and the EE has scheduled hours that vary 
from the original schedule, review absences to see if the full day flag is set. 
-If there are impacted absences, open and resave the related IT 2001 record.  Note 
that the leave hierarchy will be reapplied with EE’s current balances when the leave 
record is touched. 
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Issue: 
-A previously recorded absence is touched (resaved) and the quota deductions for the 
impacted date(s) are updated. 
 
Example: 
-EE has an absence that deducts 6 hrs from Q22 on 7/5/12 (T22U = 6).  EE has no Q20 
balance on this date and the Q22 balance is negative as of that date. 
-EE earns OT Comp on 8/12/12 (T20R = 8). 
-The 7/5/12 absence is touched and the absence now deducts 6 hrs from OT Comp 
since EE no longer has a Q22 balance. 
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Issue: 
-In some cases PT_BAL00 and/or Infotype 9901 are difficult to use to identify if a 
quota has been granted to an EE.   
 
Solution: 
Here is a quick trick for using PT50 to view accruals or reductions of a particular 
quota. 
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Notes: 
You can use the sort and filter functionality to further manipulate data. 
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Notes: 
In the event T**R is adjusted up/down on a given day, and not reflected in a T**A or 
T**U value, then there is likely an IT 2013 for the quota on that day. 
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Notes: 
Time Evaluation is run through month end on the first day of Payroll corrections, 
which could prematurely roll the holiday prior to actual date of the rollover. 
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Notes: 
There are no time types for 5/29/12-6/3/12 because EE’s Q40 balance during that 
date range is zero. 
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Notes: 
There are no time types on 8/3/12 because EE’s Q40 balance on that date is zero. 
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Notes: 
When an EE works the holiday, the number of hours worked (up to 8 hrs) will roll 
from holiday leave to holiday comp.  If the EE has a holiday leave absence keyed later 
in the same OT period, then the EE’s holiday balance could drop below zero since a 
portion of the entitlement has already rolled to holiday comp. 
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Notes: 
Special Leave was covered in depth on the 8/7/12 Conference Call.  Related Job Aids 
are available on the Training website. 
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